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As part-owners of their portfolio companies, 
investors have a responsibility to manage 
human rights risks in their portfolios. They must 
ensure the companies in which they invest do 
not violate or infringe upon the human rights of 
their employees, suppliers, customers or other 
stakeholders – otherwise the negative impacts 
affect the operations and reputation of the 
company in question, and society as a whole.

The last few years have seen human rights rise 
up the investment agenda, with a noticeable 
increase in the breadth and depth of investor 
engagement on the issue. This has been driven 
by both the implementation of progressive 
legislation such as the Modern Slavery Act 
in the UK, and the emergence of a range of 
investor tools to drive improved transparency 
on human rights performance by companies. 
Such tools include reporting against the UN 
Guiding Principles on Business and Human 
Rights, the Corporate Human Rights Benchmark 
and the KnowtheChain benchmark. All these 
initiatives are helping investors to take action 
to reduce their exposure to human rights risks.

What have we done on this 
subject this year? 
We have engaged with companies on human 
rights both collaboratively and directly, 
especially in sectors that potentially place 
indigenous populations, or other local people, 
in a vulnerable situation. 

One of our major focuses in this area has been 
the extractive sector, and we have been an 
active member of a collaborative engagement 
with more than 50 institutional investors 
representing over $7.3 trillion in assets under 
management. The engagement has targeted 
32 large extractive companies, including 
Total, Vale and Southern Copper, to enhance 
implementation of the UN Guiding Principles 
on Business and Human Rights, and improve 
disclosure with regards to human rights. 
Although we cannot publicly disclose the 
detailed results of this engagement currently, 
most of the companies have responded very 
positively and we are seeing encouraging 
increases in levels of disclosure from the sector.

INTERNATIONAL 
CONVENTIONS, ACTS 
AND INITIATIVES THAT 
KEMPEN USES AS 
A FRAMEWORK TO 
ENGAGE COMPANIES
ON HUMAN RIGHTS
• UN Guiding Principles Reporting Framework
• Corporate Human Rights Benchmark (CHRB)
• Publish What You Pay (PWYP)
• Extractive Industry Transparency Initiative (EITI)
• Voluntary Principles on Security and Human 

Rights


